NATIONAL FOOTBALL MUSEUM

EQUAL OPPORTUNITIES POLICY STATEMENT 

The National Football Museum believes that the pursuit of equality of opportunity is fundamental to the provision of an appropriate environment for those who work in or visit The National Football Museum. 

Pursuit of equality of opportunity means that all forms of unfair discrimination will be challenged in whatever way they arise. The National Football Museum is aware that unfair discrimination can occur throughout all areas of the Museum's activities. 

The Museum wishes to ensure that an environment free from harassment and unfair discrimination is created, in which individual potential can be fostered and encouraged, so that staff, volunteers and visitors can act with confidence and competence with open and critical minds. 

Equal Opportunities Policy

The Equal Opportunities Policy Statement is derived from the Mission Statement and associated aims. 

The Equal Opportunities Policy is as follows: 

· the Museum will pursue not only the letter of the law but also the spirit of the law in relation to disability, race, colour, ethnic/national origin, sexuality, gender, marital status, age, or religion; 

· all employees and volunteers of the Museum are responsible for ensuring that their actions are carried out in the spirit of the policy and, under the provisions of the law, may be personally accountable should any complaint arise; 

· all line managers are responsible for ensuring the integrity of decisions within their remit in relation to equal opportunities; 

· all those involved in selection and recruitment of staff and volunteers will be given appropriate equal opportunities training; 

· all Museum published material will reflect this policy statement; 

Persons not employed by the Museum but who are affected by the Museum's activities, such as visitors or contractors, are expected to operate within the spirit of this policy. 

Grievances under this policy should, in the first instance, be reported to the Museum Director. 
